
  

 

                                                                                                                                       

 

  

Day one, Tuesday 3 May 2022            

Time  Subject  Module  Session    Learning objectives   Facilitator  

09.0009.55  
(Bamako  
local time 

CET-1)  

Welcome and 

introduction  
INTRODUCTION & 

ICEBREAKER  
- Organizer’s introduction and participants’ introductions  
(ice-breaker)  
- Workshop rules and housekeeping  
- Agenda and course content  
- Importance of the introduction session in the training  
  

- state organizer’s aim of the training,  
- name other participants in the group and the course 

team,  
- summarise housekeeping issues for the workshop  
- state the aim and key learning objectives of the 

workshop, - explain the importance of introductory activities in 

terms of meeting motivational need  

Training team  
  

10:00- 
10:55  

Being a trainer  BEING A TRAINER  - Experiences of good and bad training  
- The teaching cycle  
- Theories about learning (experiential learning, 
social learning, learning styles, adult learning)  
- Difference between pedagogy and andragogy, 

trainercentred and learner-centred approach  

- list characteristics of good and bad training,  
- describe the process of experiential learning,  
- describe the theories about learning,  
- explain the difference between pedagogy and 

andragogy, - explain the difference between trainer-centred and 

learnercentred approach.  

Trainer 1  
 

10.55- 
11.05   

    Break       



  

 

11.05- 
13.00  

Principles of 

adult learning  
TEACHING AND  
LEARNING  
THEORIES  

- Experiential learning  
- Activity: learning by doing  
- Social learning  
- Remembering and forgetting  
- Knowledge, skills, attitudes (KSAs), dimensions 

of learning  

- describe the process of experiential learning,  
- explain the importance of social interactions in learning 
processes,  
- describe the process of remembering,  
- describe how quickly people forget things they have 

learned,  
- list some examples of aids to promote remembering,  
- explain the difference between knowledge, skills and 
attitudes (KSAs).  
  

  

  

  

  

Trainer 2  
 

                                                                                                                                       



  

 

 
                                                                                                                                       



  

 

Self-study  
assignmen 
t  
preparatio 

ns  

Training 

sessions/prese 

ntations  

PLANNING AND  
DELIVERING  
PRESENTATIONS   

- Review of yesterday and introduction 
to today - Different activities to be included in 
designing a training session  
- Techniques to be used in a training 

session - Planning of the training session 

(practical exercise)  

- produce a lesson plan for a training session in their area 
of expertise  
- deliver a presentation using effective verbal and non-

verbal communication skills.  

Participants   

Day four, Friday 6 May 2022             

Time  Subject  Module  Session    Learning objectives  Facilitator  

09.0011.00  
  

Training 

activity  
DELIVERING  
PRESENTATIONS  

- Preparing and delivering a group training session 

combining different techniques (practical exercise 

for all participants)  

- use in practice knowledge on training techniques in 
group facilitation,  
- demonstrate the facilitation of a learning activity in 

groups.  

  

All trainers  
  

11.00- 
11.30  

Break     

11.30- 
12.00  

Workshop  
close  

CLOSING OF THE 

TRAINING  
- Review expectations and objectives for 
the workshop  
- Summary of the event  

- Reflect upon fulfilment of their expectations and own 
learning progress,  
- summarize the training.  

All trainers  
  

  
  
  


